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Ask Your Lawyer e

A question:

How does Egyptian
law protect working
women?

@ Legal articles ... Issue Article K

THE EGYPTIAN CENTER FOR
WOMEN'’S RIGHTS LAUNCHES THE

ONLINE CAMPAIGN “BREAKING
THE CYCLES OF VIOLENCE”

Based on its belief in every woman's right to a life free from violence,
the Egyptian Center for Women’s Rights (ECWR), in collaboration
with the French Embassy, has launched its online campaign
“Breaking the Cycles of Violence.” This initiative is part of the
international 16 Days of Activism Against Gender-Based Violence
campaign and will run for three months to achieve its goals of
combating violence against women.

® The Answer @

HE EGYPTIAN LABOR LAW NO. 12 OF 2003 INCLUDES
The campaign aims to create a significant shift in addressing violence
against women in our society through broader awareness, survivor SEVERAL PROVISIONS AIMED AT PROTECTING
empowerment, and building a more just and equitable community. WOMEN. AMONG THESE IS ARTICLE 88, FOUND IN

The onlme. campaign B'reakmg the Cycles of Violence" aims to achieve CHAPTER TWO OF BOOK ONE, TITLED "EQUALITY
the following objectives:

 Raising Community Awareness: Highlighting the various forms of BETWEEN MEN AND WOMEN IN EMPLOYMENT
violence against women, explaining their serious consequences, REGULATIONS." IT EXPLICITLY STATES:
and breaking the psychological barriers that prevent victims from
seeking help. “"ALL PROVISIONS REGULATING THE EMPLOYMENT OF
o Empowering Survivors: Providing legal and psychological support WORKERS SHALL APPLY TO FEMALE WORKERS

itr?t(s)lgrgfé\ifé)g;, enabling them to reclaim their rights and reintegrate WITHOUT DISCRIMINATION, PROVIDED THEIR
e Encouraging Community Engagement: Mobilizing collective WORKING CONDITIONS ARE IDENTICAL."
efforts to combat violence, encouraging reporting of incidents, and
providing support to survivors.
» Building a Violence-Free Society: Changing laws and social norms
that perpetuate violence and fostering a culture of respect and
tolerance.
To achieve these objectives, the campaign implements a variety of
activities, including:

 Intensive Awareness Campaigns: Producing impactful short videos
and interactive posters to be disseminated across social media I-EGAI- INFORMATION
platforms, highlighting different forms of violence and explaining
how to recognize and report them.
o Providing Free Legal Consultations: Offering necessary free legal UNDER THE PREVIOUS CIVIL
advice to victims of gender-based violence.
e Building Community Partnerships: Collaborating  with SERVICE LAW NO. 47 OF 1978'
governmental institutions and NGOs to create a support network
S ey o ONLY FEMALE EMPLOYEES
It is not enough to be mere witnesses to violence; we must be part of
the solution. Let us make this campaign a turning point in our lives and WERE ALLOWED TO WORK
society, so we can build a future free from violence together. Let us be pART'Tl M E FOR HALF TH E
a voice for every woman who suffers and let us all strive to change the
laws and customs that support violence. Together we can, and SALARY. HOWEVER. THE
. ’

together we will succeed.

AMENDMENTS INTRODUCED
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FIELD OF FREE CONSULTATIONS: BY LAW 179 OF 2005 GRANTED
YOUR LAWYER PLATFORMIS APORTALFORLEGAL KNOWLEDGE TH IS R IG HT EQUALLY TO BOTH
AND PROVIDING SOLUTIONS. THIS ISMANAGED BY A TEAM OF M EN AN D WOM EN."

SPECIALIZED LAWYERS UNDER THE SUPERVISION OF MS.NEHAD =
ABUELKOMSAN, SENIOR LAWYER. I



Article No. 11

of the Convention on the

Elimination of All Forms of Discrimination =
Against Women (CEDAW) obligates Stqteg
Parties to take all appropriate measures to >
eliminate discrimination against women in m

I'egal(Concepts;

"Article No. (50) of the proposed Labor Law outlines the

the field of employment, ensuring that 7

women have the same rights as men on the

basis of equaility.

OUR CLIENTS This month, November , a total 738 of

consultations were recelved by "Mohamek” across
Its 2 different communications means, Including
Facebook pages,and telephone, , as follows:

Phone

regulations for maternity leave for female workers. It grants
female employees the right to take four months of maternity
leave, covering the period before and after childbirth, provided
that the leave after delivery is no less than 45 days. This is
conditional upon presenting a medical certificate indicating
the expected date of childbirth. The leave is fully paid.

However, in all cases, a female worker is entitled to maternity

leave no more than three times throughout her entire period of
service, without being required to have worked a specific
duration at the establishment.

® Facebook

>
ﬁ ). Facebook: 302 consultations were received on Facebook, making up 40.9%

\ourllegal/AdvisorinlFamilyMattersiMy|HusbandiThgeatensitolPublishiMy|PrivatelPhotoslen/RornographiciWebsites:

Phone:

B Facebook

Phone consultations

:436 consultations were received on mobile and landlines, making up 59% of the complaints

An Egyptian doctor filed an official
police report against her husband,
accusing him of threatening to
publish her private photos on
pornographic websites due to her
insistence on seeking a divorce and
her decision to take legal action.

In her complaint, the wife revealed
the suffering she endured with her
abusive husband after only seven
months of marriage. She stated:

"My unfortunate fate led me to a man who
does not fear God. After a short period of
getting to know him, | married him, only to
endure seven months of marriage that left me
psychologically and physically destroyed due
to his constant abuse."

The complainant added: "When | tried to
divorce him, he lost his mind and threatened
to expose me by publishing private videos of
us together."

She also disclosed that during family dispute
resolution sessions, he blackmailed her both
financially and emotionally, leaving her in
limbo for two years by refusing to grant her a
divorce. She further alleged that he continued
to stalk her, incited thugs to harm her, and
attempted to force her into reconciliation and
returning to him.

Your Legal Advisor in Family Matters
answers as follows:

The Anti-Cybercrime Law No. 175 of 2018 imposes
strict penalties on anyone who publishes photos
that violate the privacy of citizens on social media
platforms.

Article 26 of the law stipulates:

"Anyone who deliberately uses an information
program or technology to process personal data of
others in a way that links it to content contrary to
public morals, or displays it in a manner that harms
their dignity or reputation, shall be punished with
imprisonment for a period not less than two years
and not exceeding five years, and a fine not less
than 100,000 Egyptian pounds and not exceeding
300,000 Egyptian pounds, or one of these penalties."”
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MOHAMEK
For a free consultation
Please fill out an online
form, send us an email,
or call us via phone for
30 minutes

®

working days

Sunday - Thursday from
10:00 am to 04:00 pm
e

i

Mohamek is a monthly newsletter issued by Mohamek
platform in cooperation with the Egyptian Center for
Women's Rights and the Gender & Legal Expert House
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